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Employment law offers McGrath window to ‘real world’

[ CHESS GREMNE | STAFF WRITER

In some ways, defending
minisiers against claims of sex-
ual misconduct are some of the
easier cases lawver Par Me-
Grath handles.

Thats not to say the cases
are simple for MoGrath, chair-
roan of the employment law de-
partment al Wallace Saunders
Austin Brown & Enochs Chid.
But defending ministers and
churches sometimes puis Me-
Grath “in an easier position”
than defending a business, he
sivied.

“The nice thing about rep-
resenting  religious  organi-
zations is that they not only
want to do the legally cornect
thing, but they always want 1o
do the morally proper thing”
MeGrath said. “The legal re-
quircments are casy (o satisly
because typically (being mor-
ally proper) will involve going
abowe and beyond what their
legal obligations are. And that's
OK because that's the business
that they're in.”

Defending ministers has be-
come a bit of a specialty for
McGrath, an outgrowth of his
having handled more than 100
cases for charities, nod-for-prof-
it religious organizations and
churches.

S1ill, MeGrath aid that abowt
80 percent of the cases he han-
dles involve companies  that
have been sued regarding some
employment law issue, The bal-
ance of his work is as a plain-
s attorney in cases in which
he fecls the client has “merito-
ricus issues,” In many of these
cases, MoGrath is the only law-
yer the chent knows, and he
somctimes takes the cases on a
prov bono basis becawse the ¢li-
ent is unable b0 afford an attor-
ney.

“Employment law offers you
the opporiunily 1o gel oul in
the real world and deal with
real peogle with serious issues.”
he said. “The variety of differ-
ent emplovers oul there cre-
ates an environment whiere the
facts are always different, the
personalities are always differ-

ent, and the job is never boring,
mndane or repetitive.”

David Frve, a pariner with
Lathrop & Gage LC, uzed o
work with McGrath at Wallace
Saunders but sid he developed
cven greater respect for Me-
Grath after facing him in the
courtreom. Frye said MeGrath
balances “zealously” represent-
img his clicnts' interests with
always being “a consummate
professiomal ”

*You don't see that every
day," Frye said. “And he's a te-
nacious liligator, He has greal
instincis in 4 couwrtroom that
you can'l leach in law school,
You either have it, or you don't.
Anad Pat has "

McGrath, 42, grew up in
Crverland Park just blocks rom
his law office. He loves a good
argument and said he enjoys
petting into the courtroom.

Fifieen wvears ago, employ-
ment law represented 10 per-
cenl of his caseload, he said.
But in enacting laws to crack
down on workplace discrimi-
nation and harassment, Con-

aress also allowed plaintiffs to
s for atlommeys fees, Althoagh
workplaces have become more
aware of the pitfalls of harass-
meenit and many now offer sensi-
tivity training, which McGrath
conceded is a good thing, he
also comended that lawmakers
created a fimnancial incentive for
individuals 1o sue = sometimes
on “frivolous” grownds.

“When Congress made thiz
change im law, it had the ef-
fect of creating a privale po-
lice force for the enforcement
of employment rights,” he said
of plaintiffs’ attorneys. “Be-
cause of the linancial incentive
involved for both the individu-
al plaintill and the individual
lawyer, there have been volu-
minoas claims that, in my opin-
ion, lack merit.”

MeGrath's cases run the gam-
ut from alleged violations of the
Family Medical Leave Act and
of pregnancy discrimination to
wage-and-hour and workers'
compensation claims.

Although be also handles ra-
citl and nation-ofF-orgin dis-

crimination claims, the most
common iype of complaint he
handles involves sexual harass-
el This led him inio the are-
na of defending clergy apainst
claims of sexual harassment
and misconduwct.

MeGrath, who grew up al-
tending Catholic schools, said
religion s important e him,
But in the aftermath of the ex-
plosive Catholic clergy abuse
scamndal, jurors are highly skep-
tical of any pastor who stands
accused, he said.

“Because of what happened
in the Catholic Church, which
was well-documented and un-
deniable, all cases are cast in
the same light,” he said. “But,
at the same time, [ think a Lot of
the clergy abuse cases are cer-
tainly defensible.

“1 only take cases that [ be-
lieve in. 1 only want 1o take
cases where [ believe I'm fur-
thering the inderesis of justice,
Tairness and morality.”

The Rev. By Weekley, an as-
sociate pastor al Grage Cov-
cnant Preshyierian Church in
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Pat McGrath says he only
wants to take cases "where
| believe I'm furthering the
interests of justice, fairmess
and morality.”

COwerdand Park, worked with
McGrath when Weekley was
assisting an area church whose
pastor had resigned and then
alleged sexual misconduct by
another  stall  member, M-
Grath defended the church,
and Weekley said his legal and
peaple skills put church mem-
bers al ease,

“He was absolutely the best
thing that happened o that
comgregation during that peri-
od af time,” Weekley said, =Naot
anly does he know his law, but
he clearly covers all his bases
and prepares really well for any
case beforg him.”

McGrath said he thinks that
he i doing imporiant work.

“It's rewarding to help peo-
ple amd businesses oul of their
employment-related  predica-
ments” he said, “Emplovers
usuilly don't have experience
in dealing with lawsuils and
the aticndant problems lawsuits
bring, so there's a level of talent
and expertise that they need.”
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